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+ Initiate and coordinate actions covering the entire span of the following human resources activities for the
department; Recruitment and placement of all vacancies, secondments and redeployments of the internal staff, job
classification reviews for all future vacancies. In 2015, 100 newly appointed recruitment process was organized.

* Provide advice and guidance to the department staff who have the problems with respect to conditions of service,
duties and responsibilities, performance appraisals. 70 cases were consulted in 2013 and culminated in amicable
solutions.

+ Assisting the Chairpersons of the Executive Board in his/her consultations on improvement of the work

methodology of the Board.
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